
The City Of La Habra
Is Seeking A New

Director Of Finance



THE GOVERNMENT OF LA HABRA
...dedicated to creating, maintaining and
guiding community services and resources

that contribute to a safe, healthy,
attractive and engaging community with
a high quality of life for all residents.

LA HABRA – THE COMMUNITY
Centrally located in Southern California, the City of La Habra is the
northernmost community in Orange County, just 20 miles southeast of
Los Angeles. When the City incorporated in 1925, agriculture and oil
dominated the local economy. In recent years, the municipality has
invested heavily in economic development, capital improvements and
wide ranging beautification efforts.

Today, the City is home to a population of 61,188 within La Habra’s 7.3
square miles. Nearly 43 percent of the population falls within the age
range of 25-54. Population ethnicity is broken down to 49 percent
Hispanic, 41 percent White, six percent Asian/Pacific Islander and two
percent Black. Despite the City’s growth and progress, it has successfully
retained its noble heritage as “A Caring Community.”

La Habra provides a distinctive and rich array of civic, recreational,
social, cultural and academic offerings to residents and visitors alike.

Twenty parks, a Children’s Museum, Community Theater, and Tennis Center along with an active Community Center are just a
sampling of what this charming community has to offer. La Habra is also within a short drive to numerous transportation
centers, beach, mountain and desert recreational settings, plus numerous entertainment and amusement park venues.

Three school districts serve the community – the La Habra City School District, the Lowell Joint School District and the
Fullerton Union High School District. Combined, the districts run eight elementary, two middle, one junior high and two high
schools. The City is also home to a number of private and specialty schools. Within a 20-mile radius, there are 17 colleges and
universities, 16 community colleges and numerous professional/trade schools.

For more information, visit the City’s website at www.ci.la-habra.ca.us

CITY GOVERNMENT
The City of La Habra is a general law city operating under a Council-Manager form of government. Five City Council Members
are elected at large on a non-partisan basis with members serving staggered four-year terms. Elections are held every two
years. The Mayor, chosen among the Council, serves a one-year term and acts as the presiding officer. The City Council
appoints the City Manager and the City Attorney.

The City Council also serves as the Board of Directors of other legislative bodies including the Redevelopment Agency, the Civic
Improvement Authority, the Parking Authority and the Housing Authority. The governing body is assisted by a variety of
advisory boards and commissions which address specific needs within their realm of responsibility. The City Council meets the
first and third Mondays of each month.

La Habra is supported by a general fund of $27.6 million and 400 full and part-time employees comprise the City’s workforce.
The municipality’s investment portfolio is valued at approximately $45 million.

MANAGEMENT TEAM
Brad Bridenbecker was unanimously appointed City Manager by the City Council in June 2002. Prior to his appointment, he
served as the Assistant City Manager. The culture of the management team is strongly cohesive and cooperative.  Department
Directors enjoy working with one another in a highly collegial, hard-working, collaborative and fun environment. The culture is
dominated by a feeling of mutual support, open communications and a healthy sense of humor.

Members of La Habra’s Management Team are dedicated to one another’s success and are willing to challenge one another in
the interest of continuous growth and organizational betterment. The new Director will be expected to quickly become
assimilated with this committed and welcoming group.

The City is organized into nine departments: Administration, Finance, Management Services, City Clerk, Community
Development, Community Services, Fire, Police and Public Works. The City is currently pursuing contracting with the County of
Los Angeles for its fire and emergency medical services.

FINANCE DEPARTMENT
The Director of Finance, who also serves as the City Treasurer, is
supported by a Finance Manager, a Revenue Manager/Deputy City
Treasurer and an Information Services Manager. The Department
operates efficiently with a total of 15 highly skilled staff, many of
whom are long-tenured. Historically, the Finance Department has
enjoyed minimal turnover. The previous Finance Director was
recently recruited to be the Administrative Services Director in a
larger Southern California community. The Department has an
annual budget of $1.8 million.



The Finance Department is responsible for maintaining all financial records and transactions of
the City including:

• Accounts payable and receivable

• Payroll

• Cash management (investments)

• Water, sewer and refuse enterprise billings

• Billing for animal and business licensing

• Information technology

Within the last three years, the Department has become fully automated. Due to proactive
strategies, La Habra’s fiscal health is encouraging for the current fiscal year. Like other
California cities, however, it is faced with dramatic increases in PERS retirement benefits and healthcare costs. The new
Finance Director will have the opportunity to assist with leading the organization through predictably challenging economic
times as the State continues to struggle with its monumental deficit.

PRIORITIES
In addition to overseeing the day-to-day activities of the Department, the new Finance Director will be expected to invest his/
her attention to the following priorities:

2004-05 Budget
The City will be well into its annual budget process by the time the new Finance Director is appointed. However, the incoming
Director will want to immediately become familiarized with all the budget related information prior to assuming his/her new
role in order to be able to make immediate contributions.

Special Assessment District
The Director will be expected to research and explore the feasibility, and pros and cons of creating special assessment
districts. He/she will identify suitable options and opportunities for consideration.

Supporting Economic Development/Redevelopment
Familiarity with redevelopment financing will assist the new Director in making a seamless transition. He/she will be expected
to be knowledgeable regarding the various financing and revenue generating alternatives associated with redevelopment and
economic development.

Annual Rate Study
On an annual basis, the Finance Director facilitates the selection of a rate consultant and analysis of the City’s water rates and
presents recommendations for modification as necessary.

Explore Creation of Utility Authority
The Finance Department will be assisting the City Manager’s Office and the Public Works Department with researching the
benefits and challenges related to the creation of a utility (water and sewer) authority. La Habra’s existing utility users tax,
which is responsible for 15% of general fund revenue ($4.8 million), will sunset in December 2007.

Financial Manual
While the City’s financial and budget related policies are current, the Department would benefit from a complete manual of
standard operating procedures.

Cost Allocation Plan
The City will soon need to update its Cost Allocation Plan. The new Director will be expected to initiate a fee and
administrative cost allocation study.

IDEAL CANDIDATE
The ideal candidate will have a strong appreciation for the important role fulfilled by the
Department in providing key administrative infrastructure support for the entire
organization. As the City strives to become a more performance oriented municipality, it is
critical that Finance anticipate and be responsive to Department and Council needs for
information, analysis, forecasting and innovation.

Education & Experience
Ideal candidates include public sector finance executives/managers and senior advisors/
consultants who have successful histories in public finance and people management.
Experience in overseeing information technology functions will also be considered
favorably. An equivalent to a Bachelor’s degree in public administration, business
administration, accounting or related field is required. A Master’s degree in a related
discipline is preferred.



Management & Leadership Attributes
• Exceptional fiscal competency

• Extraordinary management and administrative abilities

• Excellent communicator – verbal and written

• Insightful and intuitive

• Superior analytical skills

• Non-traditional thinker

• Works well independently

• Visionary and strategic thinker

• Impressive presentation skills

• Strong customer orientation

Demonstrated Performance
In order to complement the existing Management Team, ideal candidates will possess
proven effectiveness in the following capacities:

• Ability to distill complicated and substantive information and data in meaningful ways to lay persons

• Displays a commitment to customers by exhibiting a willingness to be responsive to City Council, department head and
community needs

• Possesses a history of effectively mentoring and developing staff

• Demonstrates an enthusiasm for encouraging creativity and innovation

• Promotes accessibility and a willingness to share information in a prompt and timely manner

• Reveals a high comfort level with the role of a consultative advisor to policy and decision makers.

COMPENSATION & BENEFITS
The salary range for this position is $99,063 to $123,715.

Retirement
City covers 100% of employee’s contributions to the CalPERS system (2% at 55 plan/single highest year formula)

Health
City covers 90% of annual premiums for medical, dental, life and long-term disability.

Auto Allowance
The City provides a monthly auto allowance of $250

Holidays, Vacation and Leave
Holidays – La Habra observes 10 holidays per year

Vacation – Directors accrue 10 hours per month

Administrative Leave - Directors receive 40 hours per year

Sick Leave - Directors start with a bank of 48 hours and accrue 8 hours per month

APPLICATION & SELECTION PROCESS
The final filing date for this recruitment is Friday, March 19, 2004. To be considered for this opportunity, please submit a
cover letter with current salary, resume and a minimum of three professional references to:

Teri Black-Brann
SHANNON EXECUTIVE SEARCH

241 Lathrop Way • Sacramento, CA 95815
Ph: 916.263.1401 Sacramento
Ph: 310.377.2612 Los Angeles

Fax: 916.561.7205
E-mail: resumes@cps.ca.gov

Website: www.cps.ca.gov/shannon

Following the filing date, candidates with the most relevant qualifications and experience will be granted interviews by the
consultant. Those individuals determined to be best suited for the position will then be interviewed by representatives of the
City. An appointment is anticipated by late April 2004 upon the completion of thorough reference and background checks.


